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It is with great joy that we release our second annual PSD Progress Report. This past 
year in the Physical Sciences Division we rose to meet considerable challenges. Be-
tween ensuring each other’s safety during the pandemic and the work furthering equi-
ty, diversity, and inclusion, our interdependence has never been so apparent. I applaud 
our community’s ability to adapt and acknowledge the resilience, commitment, and 
sheer strength of our constituents.

The Division — led by our former Director of Equity, Diversity, and Inclusion, Neli Fan-
ning — as well as the many committees across our units, worked together to respond 
to the unprecedented circumstances of the year, creating platforms and safe spaces to 
discuss how the underlying issues of racism and social inequities affect us all. With the 
help of colleagues across UChicago, PSD hosted candid roundtable dialogues and ed-
ucational workshops where faculty, staff, and students were able to engage in aware-
ness-building conversations around topics of identity, race, and culture. We thank our 
partners for their collaborative spirit, their time, and their expertise.

The 2020-2021 EDI Progress Report builds upon the first report to review the progress 
the PSD has made during this difficult year. I’m grateful to Neli, who spearheaded 
this work over her tenure. I am also proud of the progress that all seven PSD depart-
ments have made toward a more diverse and inclusive Division. From instituting new 
committees to drafting long-term strategic plans, our units have organized programs, 
identified action items, and, most importantly, come together to promote diversity 
and inclusion in their local communities. I encourage you to look at the appendix for a 
summary of our departments’ efforts this past year.

Just as the sciences have responded to the resolution of the pandemic, we have turned 
to each other — even while working at home — in need of adaptability, compassion, 
and inclusion and encountered partners for fostering a culture of support and respect. 
I am confident that the momentum of our efforts will shape the culture and the future 
of the academy.

The PSD is committed to fostering a creative intellectual environment where every 
member feels welcome.

When we focus on inclusive practices, join a roundtable talk to learn from each other, 
or contribute through mentorship, we move this work forward together.

Angela V. Olinto,  
Dean of the PSD

Letter from the Dean of  
the Physical Sciences Division

55



Equity, Diversity, and Inclusion 
Progress Report 2020–2021

6

INFRASTRUCTURE



7

 
Continue to support unit EDI committees as 
they develop their unique strategic plans
 

Just as the Physical Sciences Division invests in our physical infrastructure to support our scientific and educational 
mission, we are also committed to building an infrastructure with the right policies, procedures, and communication 
strategies to advance our equity, diversity, and inclusion goals. 

PROGRESS | ACHIEVEMENTS

GOAL

 
Supported existing and new unit-based 
EDI committees

Provided additional avenues for feedback, e.g. 
a new EDI inbox and Slack channel

 
Communicated to prospective students our 
commitment to EDI

Established a task force to draft a PSD 
long-term strategic plan

Developed the web presence of the EDI Office

gCommunity engagement inventory page

gBystander workshop page

gEDI learning materials inventory

gWellness initiative coverage and blog

“There has been a tremendous amount of progress over the past year. 

We have developed a detailed plan outlining areas where the Division 

has made strides, as well as focus areas for the upcoming year. I’m 

excited to see how this plan unfolds in the coming academic years to 

strengthen the inclusivity, diversity, and excellence of the Physical Sci-

ences at the University of Chicago.”

–Assistant Professor John Anderson, EDICT



Equity, Diversity, and Inclusion 
Progress Report 2020–2021

8

FAC U LT Y  &  I N S T R U C TO R S :  266

POSTDOCS: 
194108OAAS 

(OTHER ACADEMIC 
 APPOINTEES):

281 
STAFF

While we recognize that gender identities span beyond man/woman binaries, demographic data on other gender identities is not currently available

PSD Demographics

P S D  D E G R E E - S E E K I N G  2 0 2 0 - 2 0 2 1

506 MS  
STUDENTS

FEMALE

MALE1,413
TOTAL GRADUATE

STUDENTS

+303 FROM 
FALL 2019 907 DOCTORAL 

STUDENTS

(+180 FROM FALL ‘19)

(+186 FROM FALL ‘19)

31.8%

68.2%
(-2.7% FROM FALL ‘19)

(+0.6% FROM FALL ‘19)

*(ALL -/+ PERCENTAGES FROM FALL 2019)

(+2.7% FROM FALL ‘19)

h

h
AMERICAN INDIAN/ALASKA:  0.1% (+0.0%)

ASIAN:  8 .6% (+0.6%)

BLACK/AFRICAN AMERICAN:   0.9% (+0.2%)

HISPANIC/LATINO:   2 .8% (+0.0%)

NATIVE HAWAIIAN/ 
OTHER PACIFIC  ISLANDER:   0.0% (+0.0%)

WHITE:   27.5% (-0.8%)

MULTI  RACIAL:   1 .6% (+0.2%) 

NOT SPECIFIED:   2 .1  % (-0.6%) 

D O M E S T I C  D E G R E E - S E E K I N G  S T U D E N T S

I N T E R N A T I O N A L  S T U D E N T S :  56.5%

TENURE-TRACK AND TENURED  
FEMALE FACULTY: 19%  (40/209)

FEMALE INSTRUCTORS: 27.7%  (10/36) 
FEMALE FACULTY & INSTRUCTORS:  20.4% (50/245)
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To increase the number of students from under-
represented groups entering the PSD 

The Physical Sciences Division attracts a diverse group of physical scientists and mathematicians to our faculty, re-
search groups, and educational and training programs. We value diversity in the broadest sense, including diversity of 
identity, background, experience, race, ethnicity, religion, sexual orientation, gender identity, and cultural background. 
We aim to increase the representation of underrepresented groups who can contribute to scientific advancement, col-
laboration, and education in our departments and institutes. We recognize that diverse perspectives contribute to the 
intellectual richness and distinctiveness of our community.

PROGRESS | ACHIEVEMENTS

GOAL

 
Recruited students proactively by establishing 
sustainable relationships with Historically Black 
Colleges and Universities (HBCUs) and Hispanic 
Serving Institutions (HSIs) 

Hosted Divisional informational panels for pro-
spective and admitted students to connect with 
PSD faculty and students

Sent students to the SACNAS conference

Supported and collaborated with the Graduate 
Recruitment Initiative Team (GRIT)

“I’m proud of my involvement with GRIT at UChicago, particularly  

recruiting at SACNAS the past two years and helping foster a strong 

sense of community for LGBTQ+ students on campus. This year  

we had the founder of 500 Queer Scientists speak at our  

annual National Coming Out Day Seminar!” 

–Margo MacDonald, LGBTQ+ Team Co-Leader, GRIT
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CLIMATE



Increase participation in EDI programs and initia-
tives across the Division

We strive to foster a social and intellectual environment within the Physical Sciences Division that reflects our core 
values of creating a culture of respect and inclusion. It is vital that all members of the PSD feel a sense of belonging and 
can participate fully in the life of the University. 

PROGRESS | ACHIEVEMENTS

GOAL

 
PSD Roundtable Talks featuring small-group con-
versations to build awareness of EDI topics such as 
white privilege and anti-racism

g21 sessions between August 2020 
and March 2021

gParticipants per session ranged 
between 6 and 10

Heritage Month celebrations and programs (Latinx, 
Native American, LGBTQ+, Black History, Women’s 
History)

First Annual Staff Awards Ceremony presented 
by EDI Staff Committee (EDISC)

g54 staff nominations, 80 ceremony 
attendees, ~1,000 views of nomination 
videos

PSD Spotlight Series introducing staff and students 
to the University community

Affinity lunches presented by the 
EDI Student Committee

Peer Mentoring Program matched ~100 students 
into pairs

Quarterly coffee hours, presented by EDISC, 
for staff to socialize 

Inclusive Climate Grants for PSD members to fund 
initiatives that further EDI, e.g. a workshop on inclu-
sive mentoring, ASL interpretation at a conference, 
a week of keynotes and panels featuring women 
and non-binary technologists 

Virtual EDI module for student orientation present-
ed by EDI Office

Concrete next steps for a Divisional climate survey 
due to launch in Spring 2022

Virtual meeting to address civil unrest and reflect 
on the Black Lives Matter movement

Bystander Training campaign to educate and 
provide resources to prevent sexual harassment 
in the PSD

Develop and deploy a climate survey to all mem-
bers of the PSD

13
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Continue to work with partners to support and 
engage with our South Side community

As a part of the University of Chicago, our goal is to continue to build relationships with local and global community 
partners that enable broader outreach and educational efforts to thrive. We will work to promote greater understanding 
and connection between members of the PSD and the local Chicago community. 

PROGRESS | ACHIEVEMENTS

GOAL

 
Created a community engagement inventory web-
page as a part of the PSD website

Liaised with the Office of Civic Engagement to in-
crease awareness of opportunities to positively im-
pact the community

Shared South Side services, volunteer opportuni-
ties, and local businesses during the stay-at-home 
period through monthly newsletters (circulation 
over 10,000)

Highlighted partnership, education, and collabora-
tion stories arising from the University’s response 
to COVID-19, amplifying EDI-related topics across 
all PSD channels

“Countless PSD community members have come together to  

alleviate the COVID crisis. Our students, staff, and faculty worked to 

improve COVID-19 outcomes by donating PPE, opening new  

research directions, volunteering at test sites, designing and fabricating 

technical solutions such as hands-free door openers, and more.”

 –Natalie Lund, PSD Communications Director
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MISSION AND VISION
The mission of EDISC is to elevate and amplify staff voices across PSD units, build community, and help cultivate a sense 
of belonging for staff and other PSD constituents. We aim to create long-lasting and sustainable infrastructure to ad-
dress staff needs in the PSD.

Equity, Diversity, 
and Inclusion Staff Committee (EDISC)

“The EDI Staff Awards Ceremony was a highlight during a challenging 

and unusual year. Staff from across the PSD gathered on Zoom to  

celebrate colleagues and their many achievements, and I loved getting 

to recognize all the great work happening in our Division!”

–Amy Keating, EDISC



Amy Keating 
Assistant Director  
of Development,  
Physical Sciences Division

Jamie Palmieri-Guy 
Financial Administrator, Physical 
Sciences Division

Shirley Proby  
Associate Dean of Students for 
Registration & Financial Aid, 
Physical Sciences Division

Keisha Prowoznik 
Admissions & Student Affairs 
Specialist, Statistics

Laura Rigazzi 
Associate Dean of Students 
for Recruitment & Admissions, 
Physical Sciences Division

Maureen McMahon 
Communications Specialist, 
Physical Sciences Division

Jennifer Smith 
Department Administrator,  
Astronomy and Astrophysics

Brent Barker  
Teaching Support Manager  
for Undergraduate Labs,  
Astronomy & Astrophysics

Sara Lippert 
Student Affairs Administrator, 
Geophysical Sciences

Cosmos Ray Boekell 
Director of CSIL,  
Computer Science

Susan Hearth 
Divisional Administrator,  
Physical Sciences Division

Trudy Beaubrun 
Department Manager, Chemistry
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Increase visibility through successful events 
and efforts

Increase opportunities to highlight staff 
members and foster a sense of belonging

PROGRESS | ACHIEVEMENTS

GOAL

Reviewed 54 nominations for the first Annual Staff 
Awards to appreciate and recognize outstanding 
and valuable contributions to units and EDI values

gFeatured nominees in Staff Spotlights 
in newsletters and on the PSD homepage

Facilitated community and connection with 
quarterly staff coffee hours 

gHosted breakout rooms to facilitate 
quality conversations around outside 
interests

Further engagement in building connections with 
the Chicago community, (i.e. advocating for inclu-
sive, local recruiting)

Mobilized PSD wellness initiatives during the stay-
at-home period, e.g., staff and student wellness 
check-ins, Zoom social hours, blog posts for well-
ness strategies, phone check-ins between staff and 
students, and advocacy for compassionate leader-
ship on campus and in the South Side

Cosmos Boekell spoke about staff community 
engagement for a Black History Month panel

Engaged in discussions responding to social unrest 
in June and greater needs for staff wellness, safety, 
equitable hiring, inclusion, and anti-racism 

“I wrestled with accepting this nomination when it came. It’s no  

secret that I work in an overwhelmingly white academic environment. 

I’ve grown very apprehensive of the tokenism that often plagues  

academia. Nevertheless — there is sufficient grace for the journey.  

And especially after reading the nominations from my colleagues,  

I am honored by this recognition.”

–Carla Strickland, EDI Champion Awardee and UChicago STEM  

Education Digital Curriculum Developer
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Equity, Diversity,  
and Inclusion Student Committee

Mission
To create long-lasting and sustainable EDI stu-
dent-focused programs for the PSD that will exist 
and operate beyond the tenure of appointed com-
mittee members. 

Vision
To elevate and amplify student voices across the 
PSD units, build community, and instill a sense of be-
longing in all students and other PSD constituents.

Abby Stevens  
Statistics

María Hernández Limón 
Geophysical Sciences

Meg Doucette 
Mathematics

Benjamin Slaw  
Chemistry

Jean Salac 
Computer Science

Jordan Kemp 
Physics

 
Hosted quarterly affinity lunch meetings Provided council and perspective on student EDI 

priorities across the Division

“The most impactful contribution of the Student Committee was  

providing critical insight into the PSD EDI strategic plan that would 

form the foundation of department plans.”

–Jean Salac, EDI Student Committee
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Equity, Diversity, 
and Inclusion Coordination Team (EDICT)

Mission
To formulate and implement strategies to promote 
equity, diversity, and inclusion within each unit and 
to recommend policies to the PSD that foster a cli-
mate of support and respect.

Vision
EDICT aspires to be a University of Chicago 
pioneer for its approach to equity, diversity, and 
inclusion.

Maureen Coleman  
Assistant Professor  
of Geophysical Sciences

Takis Souganidis 
Professor of Mathematics

Young-Kee Kim 
Professor of Physics

Dave Schmitz  
Associate Professor of Physics, 
Enrico Fermi Institute

Stephan Meyer 
Professor Emeritus of  
Astronomy and Astrophysics and 
Physics, Enrico Fermi Institute

Adam Hammond  
Curriculum Director,  
Biophysical Sciences

John Anderson 
Assistant Professor of Chemistry

Rina Foygel Barber 
Associate Professor of Statistics

Hank Hoffman  
Associate Professor  
of Computer Science

EDICT regularly met to discuss processes for 
student and faculty recruitment and shared rec-
ommendations on promulgating EDI across the 
Division for PSD constituents

 
EDICT faculty representatives acted as liaisons 
between the team and their respective depart-
ments
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Graduate Recruitment Initiative Team (GRIT)

Mission and Vision
The Graduate Recruitment Initiative Team (GRIT) 
is a grassroots graduate-student-led organiza-
tion that works across the Physical Sciences Divi-
sion, the Biological Sciences Division, the Pritzker 
School of Molecular Engineering, and the Depart-
ment of Psychology to recruit, retain, and advo-
cate for students from backgrounds marginalized 

Jimmy Elias 
Retention Co-Director

Jessy Morgan 
Retention Co-Director

Meg Panetta 
Recruitment Co-Director

Ross Mansouri-Rad 
Recruitment Co-Director

 
Held meetings and office hours to generate com-
munity within GRIT and provide a forum for dis-
cussing students’ issues and coordinating advocacy 

Began to form a GRIT faculty coalition 

Organized conflict resolution train-
ing for students and postdocs 

Worked with BSD GRIT members to assist with 
vaccine education programming for South Side 
communities

and underrepresented in the sciences. GRIT en-
gages in both PSD-wide and department-specific 
recruitment efforts and designs programming to 
build community for, and share issues experienced 
by, graduate students from marginalized groups. 

“The GRIT Disability Team has continued to support grad student  

mental health on campus through a tumultuous year and to insert  

disability into campus conversations and actions about diversity.” 

–Sarah Reitzes, Disabilities Team Co-Leader, GRIT
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Recruitment Team
 

Organized graduate student and faculty rep-
resentatives at the annual conference of the 
Society for Advancement of Chicanos/His-
panics and Native Americans in Science (SAC-
NAS), connected to prospective applicants

Presented Q&A panels at non-UChicago recruit-
ment events for programs supporting students 
from underrepresented groups in the sciences

Retention Team
 

Disability Advocacy Team: GRIT Trivia Night,  
quarterly Mental Health Check-ins, Building  
Disability Solidarity in STEM

LGBTQ+ Team: “Queering STEM— 
the Importance of LGBTQAI+ Visibility”  
event with Dr. Lauren Esposito, creator of  
500 Queer Scientists, LGBTQ+ Book Club,  
LGBTQ+ Team Halloween Paint 
Night, Pose watch parties

Organized and supported events at departmen-
tal recruiting weekends focused on the experi-
ences of graduate students from marginalized 
and underrepresented groups

Womxn’s Team: Womxn’s Team Book 
Club & Taylor Swift Cookies Bake-Along

URM Team: Diversity in Science Roundtable  
with Dr. Carlos Bustamante, Talking Space for 
Graduate Students, “Sharing of Diverse  
Perspectives: Science and Advocacy as a  
Black Researcher in America” with Dr. Derek  
Applewhite co-hosted by the LGBTQ+ team,  
& GRIT Speaker Event Featuring Dr. Funmi  
Olopade co-hosted by the Womxn’s Team
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DEPARTMENTAL 
HIGHLIGHTS
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Each department within the Physical Sciences Division has developed its own unique approach to fostering an inclu-
sive and welcoming environment and creating opportunities to increase diversity within the department. There are 
many ongoing activities, initiatives, and groups within each department that come together to tackle this important 
challenge. This summary serves to highlight some of the progress made over the past year, but this is only a snapshot. 
Explore each department’s website and reach out to members of these departments to learn more.

ASTRONOMY AND ASTROPHYSICS

Astronomy and Astrophysics created seven 
working groups to focus on different aspects of 
diversity, equity, and inclusion: faculty/postdoc 
hiring, code of conduct, graduate admissions, 
advising and mentoring, community engage-
ment, and climate survey. These groups have 
over 50 active members including faculty, post-

docs, students, and staff. Among the depart-
ment’s key accomplishments was hosting IDEA 
Week in August 2020, which included talks and 
workshops centered around racism, issues with 
the diversity and inclusion discourse, activism, 
self-care, and inclusive teaching. 

CHEMISTRY

Chemistry’s EDI Committee made significant 
progress on the creation of a EDI strategic plan 
for Chemistry that has been shared with the 
faculty and is in the process of being finalized.  
They have also finalized conflict resolution 
policies with departmental ombudspeople, 

organized the first joint seminar with Howard 
University, developed a more standardized  
process for faculty searches, and established  
a tutoring program. 

COMPUTER SCIENCE

Computer Science established their EDI Com-
mittee in December 2020. Recent accomplish-
ments include adding a diversity page to their 
department website, developing a departmental 
Broadening Participation in Computing Plan that 
addresses recruitment and retention of both 

undergraduate and graduate students, co-spon-
soring the Grace Hopper Celebration of Women in 
Computing and the Richard Tapia Celebration of 
Diversity in Computing, and supporting a number 
of community outreach efforts aimed at improv-
ing the pipeline of students in computer science.  
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MATHEMATICS

Mathematics has organized EDI efforts into 
three committees that have each made prog-
ress over the past year: the EDI Committee for 
faculty and graduate students, the Dickinson 
and Admissions Committee, and the Under-
grad EDI Committee. Each of these committees 
has focused on recruitment and retention of 

underrepresented groups within Mathematics 
through expanding outreach, implementing 
holistic search practices, reviewing and making 
recommendations on policies, improving climate 
and communications, and introducing a depart-
mental ombuds function.

PHYSICS

Physics has an active EDI Committee, but also 
recognizes the contributions of many members 
outside the committee. Key accomplishments 
include establishing a faculty/student exchange 
with Howard University’s Physics Department, 
drafting a departmental EDI Strategic Plan, 
hosting the 2020 Illinois URM Physics Workshop, 
supporting department-wide diverse culture 

celebrations hosted by the Racial and Ethnic 
Minorities in Physics (REMiP) group, support-
ing the “Call to Action” petition created by the 
student-led Anti-Racism Working Group, and 
running an undergraduate math tutoring pro-
gram to help prepare students for introductory 
physics courses.

GEOPHYSICAL SCIENCES

Geophysical Sciences maintains an active EDI 
Committee which expanded this year to include 
equal student and faculty representation and 
a postdoc representative. Among the accom-
plishments of the department are publishing a 
vision statement, implementing a new mento-
ring structure for junior faculty consisting of 

quarterly check-in meetings with their mentor-
ing committee, implementing best practices for 
admissions and recruiting in collaboration with 
GRIT, and hosting a department-wide discussion 
about racism and bias in summer 2020. There 
are also a number of regular forums for discus-
sions at every level.  
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STATISTICS AND COMPUTATIONAL  
AND APPLIED MATHEMATICS (CAM) 

Statistics and Computational and Applied 
Mathematics (CAM) created a new EDI Commit-
tee in Winter 2021; this committee is engaging 
members of the department broadly, building 
upon departmentally hosted town hall meetings 
that focused on climate. The department contin-

ues to work to increase diversity in recruitment 
at every level, with a recent focus on increasing 
underrepresented faculty, participating in the 
Admitted Student Open House, and hosting 
town hall meetings for students to address 
climate concerns.



University of Chicago
Physical Sciences Division
Office of Equity, Diversity, 
and Inclusion

Phone: 773-834-3748
Email: psd-edi@uchicago.edu

Eckhardt Research Center
5640 S. Ellis Avenue, Third Floor
Chicago, IL 60637


